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IMS 1003 Environmental Policy Statement  V3 
 

DSA Electrical is committed to the care of the environment, prevention of pollution and efficient use of 

natural resources. This is not just a statement but is a commitment throughout our organisation. We 

actively seek to: 
 

• Provide clear communication to our workers ensuring that they have ongoing information and 

through this, encourage their active participation in energy efficiency and recycling and responsible 

disposal of waste  

• Minimise waste production and maximise recycling of waste, with responsible disposal of non-

recyclable materials  

• Identify, quantify, and continually improve the environmental impact of the company using 

improvement programmes, demonstrated by measures and targets under continual review. 

• Work with our clients and suppliers encouraging the adoption of the same environmental objectives  

• Demonstrate our commitment by the meeting the requirements of ISO14001:2015. 

  

The Management will:- 

 

• As a minimum, comply with all relevant legislation, customer or other identified requirements  

• Strive for continual improvement in our prevention of pollution and efficient use of natural resources 

• Ensure that adequate information, training, advice and resources are provided to enable all workers 

to undertake their roles in accordance with this policy 

• Assess the business activities and implement measures to reduce environmental risk to as low a 

level as is reasonably practicable 

• Ensuring that the environmental policy is communicated and understood internally and externally to 

all interested parties 

 

This policy provides a framework for the setting and reviewing of the company’s environmental 

objectives, is communicated to all employees, and is available to interested parties on request.  

 

The systems defined have our active full support. They are under continual review and improvement, 

however once defined are mandatory for all staff. 

 

This policy will be reviewed and updated as necessary, particularly in respect of major changes within 

the company and/or changes in legislation and we will bring these changes to the attention of all 

employees.   
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